,l"ijugﬁj” ] | l = I o b
M_mm
2 RN edoe

Usznne

N fl

I
= °

U3 Tﬁﬁmﬂum‘iﬁﬂﬁ’uqLm#ﬁmaTo‘iuﬁ’nmmammmqm*iﬁﬂﬁ’w;Lmﬁﬁ
S5 iamas U e ece wﬂeﬁ'ﬁﬁﬂqqumm:nssuﬂqﬁuTﬂma%’g‘r‘:mwﬁ@ Tanufiiane
gldaulRdauduadravinfiendy wasiulumsunanlougsiefunteyssnnodsus
Tnnguuuy

Foviu u3Eh %‘-mau-::mmwmﬁﬂmﬁ@zﬁmwwﬁwﬂqm%ﬂﬁ’wﬂm"‘im
Aoiiunmjotiuadrernfennniasay FieTmns AN U TatunsuSmnsem sy
AU INN 1Y eEn TneBiguanng wilnanw uargnin Wladoufifadae
wasane lingmany ua:w%uﬁwﬁﬁ%’umﬁﬁwmumﬁwmuﬂ’ﬁﬂﬁﬁﬁ\mumuwméqm
filduanaMosnasdala aaeavuUfiRnindda s suRnteusamiaEI ™ A101TmHs Uas
iathifinUsslmigegasedszmaa TngRuunufifiandmugatntuntsuinigen
ANHUHUYIng Tz

FassnesniensuTaeyiady

(-,éu.q\ Yol

(Mwaniln  59dnBY)
NTINNSHBMENG MY

AminnasHNTRs N1 Mgl
FUNIFEN WYL 19N uS. WG,

HEaunsng) wnny. Wy,
AB s seAIne Wl MR,
KEmaenanoved/miuaugud frveddmasniaduinem wan. s,

NTT.9M. IUNTON




BNFTUHUTEUSEnAe T Unsd”"‘/’}’“x"ﬁ

umug‘jﬂ‘ﬁwmﬁwmq@%wTum'su‘%mmwm um,

o. A TUsaT (Transparency) vsnefia msufifoumsnisfieres v, Afaaniudda
Msflszuunisiifuquafientsfifiviendnossunfuag (Good Corporate Governance)
LT UM T L WazARLETIN NN SURIR MR NS maning i

o.0 N1UiuAzTlANeTayasing 7 299 VM. ADIEALIH gndies uszATUSaN
i bidszrmmdagfidlidonds awnsadnfieiayasig g ves van. 1
Tauszmanuazaamia

oo MIAuNafetunsdadadniag ApvAniunisuazdusBulvifa
vwlusstadayniiumaumaiingmang fme

® . ﬂqstﬂm‘f@ﬂWﬂfﬁﬁﬂmﬂﬁﬂ'w1%1‘3l,‘ia’”lmﬁfif:uéqufumﬁﬁqtﬁmm
Tudvmawsing 7 989 UM, AUGANITUFAIAIHAATI S9N IR AR
ANINANT uazdanfneungasaun R iueuIes U,

®.« NM3ANANNIT/NITIANISTLGEDE DB BuAaiun1sUf RNt

Wmtinf anliTsa Tandenasasentin

lo. ATINWEBNFURR (Accountability) nunedly nnaUfifeuminnisfieuaadminiil
ANSURRTaUANUNUIMWEIN T e9nn TnerdefaaamdnSeense famundontunis
UfuRemmunnseniing Lmzwqﬁnﬁu“fumwﬁﬂ’ﬁwﬁwﬁwmﬁmﬁqﬁmﬁﬂmm}q
NARIEFUBIM Fef] .

oo @'u%m"ﬁua:ﬁﬁuﬁﬁ#ﬂﬂa uan. ﬁﬂqﬁwqﬁn%‘suuatﬁwumﬁﬁiuwmaﬁa
nMaUfjuRsuesmifadadlauszdngssangnim

.10 v’-ﬁwﬁqﬁlﬁmuﬁﬁﬁmuqunirgumﬂu‘fﬁmﬁmmungwmmm:i:n’JHU
i91vAUA9 9 advasutiouuaniaTenin ﬂﬁm’1fyﬁ@z%'uﬂﬂﬁﬂuﬁfuwﬂmwf]ﬂ'ﬁmu
UDINNLDY

o.o Nt muefimnauasluuteesafuinag uan, Aerioefiensaug
Tum'iu%m'muﬂahﬁﬂﬁmﬁq@% waewionsuRmileifinnaRanann Wassnrmidesi

undandnsdiuiafan v, andnlsdnfinnsssunarsssinfivng




5]

. m'mUﬂammnn"t‘iw@m?unwﬂgumm (Corruption - Free) wanafy wqmﬂﬁw
v mifivasizifinnsdniunnslng g ERHIREN Y LﬁuTuﬂﬁuﬂﬁvuquﬂWﬁuﬁmﬁﬁﬂu
Tm"‘vifJ”Nﬂ’lﬁﬂwﬂummimmumﬂumﬁ?wusm-ﬁ TummﬂguﬁLuﬂfﬁsun’mﬂum‘ifauﬁ
Airuningola Aol Tiunganatselomidoum NN w3awaniWes manidntinfseg
wmtumuamqmn*rmﬁaﬂ’ﬂaMﬂ WAy l,’w’”mmﬂ'ﬂmwmmwﬂgummumwn‘nmuﬂﬂ
mmjﬁu’w‘iﬂ“ﬂumﬂum‘iﬂgUmqquTwU‘imﬁmamwlﬁuﬁﬁ‘mum flazdanalindaeey
:Hfﬁm:4uﬂﬂm@’]nmwmw?umsﬂgumm ail
[ o) ﬂﬂﬂﬂ’aﬁll.ﬂwLTﬁ4ﬂHﬂ'T'iUf]U?I\ﬂ'lHTFﬂGL"}']ﬁH’IVITH uan. NT‘”QWQW'N?‘?N
ﬁtﬁ'}ﬂﬂanﬁm‘%mmwmﬁ 131 N9 38nFUEN R9v09 Eoraus: el 7 3 IngHa T
Anuidy LﬁﬂLmnﬂumiﬂgumm-ﬂmwmm *m%@ﬂwsﬂgumiﬂvmummﬁuwmwﬂﬁ%
Arumlantinflossmuioantinabidusssy Weidnusloniunnues wanWosrniny wie
faule
oo mmfmLm~ﬂmﬁ‘umsﬂﬁﬂ'ﬁwﬁqﬁwm%ﬁmaﬂ?wqumﬂssw
dindnenisyasadanleune defldnmos tﬁumim%mwmmmﬂmwﬂuwuﬁmwuuﬂu
FENINAUINTEY UM, nuwuﬁquTﬂﬁiqutﬁﬂﬂLUuwmﬂﬁsnmﬂﬂw Wadaus:Tomity
Ay lasenisndadiuniuees uam, uﬂ"LuﬁﬂunumﬁmwumuTﬂuwmﬂm‘mwm?m 7

U N'IJ TN UIN.

@ TMNETINAMGTINIMBIANS (Integrity Culture) Munpfa MHIE9IUNTATIANNS
U@ﬁ’fﬁimumumﬁﬁwmHmmﬂuﬁﬂwﬁnamﬁﬁm’%ﬂ'ﬁﬁumuﬂ‘i:mm‘%ﬂﬁw 93587

Tl warflszuunisdesinunisyeiaetnaiuszansnm dail
:J = U 1 e W L q} dl &
«.o N5Ugnils Faaan niadrensaunturaadminily uan, ialid
ar s - b ° o e oda
wqﬁn‘swumwmmﬁﬁﬁ?umsﬂﬁuﬁmu unauiiuuuomwufifivsza i dmusssuis

189 Uan. Weidunisndesnamiedenn (Socialization) W hluousungfinssunianasn
qunszialinusinnanesn uaznalhiianisasinumnedenn (Social Sanction) Suazyinlh

\finmrueteviamunaafiarnazinnisyase
<o NaUgniauazadabifindmusssumnamuAnenugznays: Tomd
dounuiunadsslymidausantili dedadunisaeiunisyaindousginanues

WOANTINNITNAGA
& n""muﬂLm:fi'mviqu.wuﬂ'1=.-'1f|"ﬂqﬁ’um‘am%mmuummqms&i@ﬁm

NM9Y93AAD3IUTUANATY9Y8Y Uan. (AEROTHAI Way for Anti-Corruption)




© @ NTINNITVIMNTATRseutngan e il dinufouarfuseangnam
- 3 e L qil L1 a [ =
BanzyinWid ity uan, IHAMHAIR Y WA AR MRS e nSanaupenisyase
o TiifindmnsssaTunssammofiunmmein s

&, qmﬁﬁumﬁﬁ‘mﬂuméqmm (Work Integrity) nxaefia FEUUNITUINITIINY DY
MHABINAT N5 UEN 9T NAS TR ﬁmﬁ:uuqmﬁﬁwmwTﬂ%ﬁﬂTummﬁﬂ’ﬁmu 39
wadszlumidaugay ﬁﬁ;uumﬁu%m'smumasfwﬂwdmTuL%mm‘m‘%msa'mqmﬂa
(Personnel Management) ﬁwﬁﬂm‘iﬁmmw%’wmnwwﬁ Thur nsasam navmnuae
N133NEMINYINTHYEE N15UEN59UL 55NN (Budget Execution) dananmaudusn
wnefiy mhgmfinislidnesdsznoude BifiausTunigagauimisssmuaznsnn
Anquazasdnstisseutsznm uazariivssatinisueunng iy (Fairness in Work
Assignment) BananniaAnflafianaing avmamnen uazinpsgIMNTURRIM Aol

@0 nrIliAradtAyTunsUfiReu Tnetifigdensugoidaan

& N19UJURUAHgRlananInsgIunIsU iR Ivad1aiAsInTa
agiane uarazdoaiunmaufifnustraiusssnuasvinfioniu

¢.o N13finmssantunisudniseuyanat uan. Haluduntsudnns
NINEINTYAAR 184 1130559 Usivda lanfing Rersmnasindaanuyey iud
nazuaNnITRiNussglauazaamfitminuann i wastudountawmunanssons
mtindi

&« NMIAAMETIHIMNUIM SISz NS IESeEIULszanazsing
Huluetnoldela uazazdinsiansonlisns Tudefisdudenisdiiumunianisfisses
uan. pensduAHIniige

¢.@ naftgossnlunisdsamdenaunuisanu A e dudy e
ﬁ@:ﬁmﬁqﬂqﬁwwLﬂmﬁqquﬁﬁﬁmmgumﬂﬂ@gﬁw'ﬂw 11897 Hansndussanun
HFusaumsssnauatayiafiey finsdemataziantala fnanstunisieuminga
Alinounanell asosauiuRareuhwas s A liseunsne U

[ 8w ar v - o a e
A mﬁTvam’ruﬂﬂﬁmﬂwmwmmmuwLﬁﬂmmauﬂquLﬁ%umwgumm

ABUFMTINTA DY U,




